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MichaelBen i t ezJ r . 
 
Michael Benitez Jr. is an activist-scholar, speaker/spoken word 
artist integrating hip hop pedagogy, academic inquiry and 
personal experience. His presentations provide a critical and 
multicontextual framework for empowerment and education, 
addressing issues of diversity and social justice, cross- and 
intercultural unity, knowledge representation and equity, 
leadership and youth development, and multiculturalism.  
 
Through experiential initiatives and critical practice, Benitez 
exposes the unpleasant truths of national and global diversity 
issues dealing with race, gender, class, immigration, disunity, 
and other topics tied to the injustices of the human condition.  

At the same time, he examines the state of activism across campuses in a non-threatening, 
yet passionate fashion. Benitez considers college campuses to be the safety nets for 
transformation and change, and challenges the complacency students grow used to and how 
institutions cultivate apathy among our youth.  
 
Benitez is co-editor of the anthology, Crash Course: Reflections on the Film “Crash” for 
Critical Dialogues About Race, Power and Privilege, a collection of essays by some of the 
country’s most prominent anti-racism writers, scholars and activists. 
 
Currently, Benitez is a doctoral student (Ph.D.) at Iowa State University focusing on 
Educational Leadership and Policy Studies with a concentration on social justice and higher 
education. He previously served as Director of Intercultural Development and the David A. 
Portlock Black Cultural Center at Lafayette College in Pennsylvania and adjunct faculty in 
the Graduate School of Leadership and Professional Advancement at Duquesne University. 
 
He completed both his Bachelor of Science with a minor in African- and African- American 
Studies and Masters of Education at the Pennsylvania State University (PSU). There, 
Benitez served under the College Assistance Migrant Program, where he helped revive the 



program’s migrant education efforts. Later, at Dickinson College, as Director of Diversity 
Initiatives and Social Justice, Benitez established the “Diversity Monologues,” an annual 
program aimed at highlighting the creative talents of students while addressing diversity  
and social justice issues. 
 

 
 
  

Michael Benitez Jr . 
 

ED EDUCATION:  
Doctoral Student (Ph.D.), Educational Leadership and Policy Studies. Concentration: Social Justice 
Issues in Higher Education. College of Human Sciences. The Iowa State University 

 
 Master of Education (M.Ed.), Counselor Education.  Focus on Multicultural Theory and Practice. 

Department of Counseling Education, Counseling Psychology, Rehabilitation Services. The 
Pennsylvania State University    

 
Bachelor of Science, Human Development and Family Studies. College of Health and Human 
Development. Minor: African and African American Studies.  The Pennsylvania State University 
             

AD  ADDITIONAL SKILLS: 
• Familiar with Microsoft Office 2000 and XP, Internet and Netscape, LIAS, Dreamweaver, Corel 

Graphics, and other applications. 
• Bilingual (English and Spanish) 
• Journalism (magazine layout and writing) 
• Educational Specialists I certification  

 
PR  PROFESSIONAL EXPERIENCE: 

Lafayette College, Easton, PA. 17013      7/05- 8/08 
Division of Student Affairs, Office of Intercultural Development- Director 
David A. Portlock Black Cultural Center- Director 

• Develop and supervise initiatives to ensure academic and social success for individual students 
and groups. 

• Promote cultural pluralism and dialogue on matters of race, ethnicity, class, and other areas of 
diversity. 

• Engage in collaborative leadership with faculty, academic deans, career services, athletics, 
admissions, student life, and student groups to provide institutional forums for liberal and diverse 
learning and education. 

• Prepare and oversee multiple budgets, including the Office of Intercultural Development (OID), 
Lafayette Intercultural Network Council (LINC), and the Portlock Black Cultural Center (BCC). 

• Address the needs of individual students and concerns of student organizations formed to promote 
the welfare and academic success of ALANA students, including appropriate intervention and 
support services. 

• Assist the Director of the Williams Center for the Arts with planning and implementation of 
diverse programs. 

• Develop programs and initiatives that deepen cultural awareness and enhance socio- cultural 
sensitivity as essential complements to academic excellence. 



• Work with ALANA organizations, Greek organizations, and the Lafayette Activities Forum (LAF) 
staff to develop and coordinate a full annual calendar of cross-and intercultural programs, and 
serve as a consultant and clearinghouse for issues related to cross- and intercultural affairs. 

• Work with admissions in the recruitment and retention of ALANA students. 
• Serve on college committee and in ancillary assignments within the office of the Dean of Students. 
• Supervise Intercultural Development Coordinator, Art Curator, Secretary, Intercultural Assistants, 

and department and area operations. 
• Assist, through consultation and training, individual departments in addressing cross-and 

intercultural issues. 
• Work closely with the Office of the Dean of Studies, International Student Advisor, and academic 

departments to cultivate cultural diversity learning as a condition of intellectual and communal 
excellence throughout the college 

• Serve on the Dean on-call weekend duty and respond to campus wide emergencies. 
 
Dickinson College. Carlisle, PA.  17013      7/03- 7/05 
Division of Student L ife, Office of Diversity Initiatives and Social Justice- Director  

• Designed, developed, and implemented comprehensive student development, equal opportunity, 
and diversity programming for students, staff, and faculty in different areas. 

• Provided guidance and served as advisor and support system to multicultural and social justice 
organizations. 

• Created, implemented, sponsored, and oversaw campus-wide diversity and office programming. 
• Served as a voice of support, and advocated to the institution and community on behalf of students 

of color and other underrepresented groups on campus, including and not limited to GLBT, 
ALANA, and other students. 

• Helped advance Dickinson’s mission to promote and create a civil, respectful, equitable, and 
welcoming climate that fosters diversity and provides different opportunities for education through 
programming and training.  

• Served as an internal consultant, and provided and facilitated diversity training workshops and 
sessions. 

• Worked closely with Admissions as a resource for recruitment strategy and enrollment. 
•  Worked with other offices and academic departments to increase understanding of pluralism and 

social equity. 
• Served on the President’s Commission on Diversity Committee and Advisory Board, and other 

committees. 
• Supervised a staff of Diversity Coordinators, a Chief Coordinator, Graduate Interns, and a Staff 

Associate. 
• Researched and assisted with grants geared towards diversity efforts to support the office and 

other initiatives. 
• Oversaw, edited, and published the offices’ institutional diversity magazine, “Diversity in 

Demand.” 
• Assisted the Dean of students and the department of Public Safety with investigations having to do 

with discrimination and collected data in compliance with the institutions discrimination and hate 
crime policy. 

• Collaborated with human resources to develop educational diversity and equal opportunity 
programs. Familiar with AA/ EEO regulations. 

 
The Pennsylvania State University. University Park, PA.  16802   7/01-7/03 
Office of the Vice Provost for Educational Equity 
College Assistance Migrant program (CAMP)- Academic Coordinator/ Retention Counselor 

• Developed programs and activities to assist students in their transition and adjustment to the 
university.  



• Counseled underrepresented students from diverse backgrounds and assisted them analyze and 
resolve personal, academic, social, cultural, and disability problems, and helped them with the 
financial aid process. 

• Evaluated and assessed students’ academic needs and consulted with their academic Advisers 
(pre-arrival) to develop individual work plans, and assisted students in the selection of courses. 

• Informed students of co-curricular opportunities, educational and career opportunities (internship, 
exchange programs, etc.), and helped students prepare for careers and graduate studies. 

• Planned and implemented orientation programs for prospective students and their families. 
• Met with, and evaluated students’ midterm evaluations and planned study sessions and course 

schedules. 
• Served as a liaison to academic departments, career resources, professional organizations, and 

special groups. 
• Provided data analysis and gathered data for grant proposal purposes, assisted with program 

evaluation, and assisted the Director with grant writing and preparation of federal performance 
reports/ recommendations. 

• Developed and implemented leadership training for program assistants, peer counselors, and 
resident assistants. 

• Hired, supervised, and oversaw program assistants and tutors, and related operations and 
responsibilities.  

• Assisted with recruitment efforts, participant selection, placement testing, pre-arrival contact, and 
traveled to sites to present program to student prospects and parents.  

 
The Pennsylvania State University      1/99 - 5/99 
College Assistance Migrant Program (CAMP)- Coordinator of Programs and Student 
Activities 

• Assisted staff in areas of behavior management, crisis management, conflict resolution, and 
program development and implementation 

• Assisted staff with operations and supervision of Program Assistants, and assisted with the 
selection and training. 

• Reviewed current research conducted in the area of immigration issues and migrant education 
     

 
RE  RELATED EXPERIENCE: 

Roosevelt Jr . High School at Altoona- Intern Guidance Counselor   7/01- 
12/01  
Bald Eagle Sr . and Jr. High School- Intern Guidance Counselor   9/00- 2/01 

• Provided counseling for students with personal, academic, or career concerns. 
• Worked together with other staff members (teachers and administration) to provide the best 

services for the students in the school.  
• Conducted and co- facilitated anger management intervention groups for adolescents in the school. 
• Attended and observed meetings regarding special student needs 
• Worked closely with other guidance counselors in the school and made important student 

decisions under daily supervision. 
• Communicated with outside agencies and student parents regarding student needs and concerns. 
• Conducted and co- facilitated anger management and other intervention groups for adolescents in 

the school. 
• Assisted in the coordination and implementation of the Differential Aptitude Test and the Career 

Interest Inventory 
 
The Cedar Clinic- (Mental Health Practicum Counselor)    1/00- 5/00 

• Provided counseling services regarding vocational, personal, and educational concerns for Penn 
State students. 



• Completed client admission assessments and assisted clients with goal planning and development. 
• Assisted clients with the development of life skills and coping skills. 
• Was provided with 60 hours supervised clinical training.   
 

Sociology 119 (Race and Ethnic Relations)- TeacherÕs Assistant   Fall 1997 and 
1998 
• Took attendance and assisted teacher with hand- outs and assisted students during office hours with class 

material. 
• Conducted research in the areas of race and ethnic relations and graded papers, exams, and quizzes 

as assigned. 
 
College Assistance Migrant Program (CAMP)- Program Assistant   7/96 Ð 
5/99 

• Scheduled programs and workshops for the (CAMP) students. 
• Assisted students as a tutor, mentor, and counselor, and advised students on educational and 

personal issues. 
• Provided tutoring in the areas of English as a second language (ESL) and English courses. 

 
The Pennsylvania State University         1996 and 1997 
Commonwealth Student Academy (CSA)- Program Assistant.   (Summer 
Employment)  
• Assisted CSA students with their transition from Commonwealth campuses to main campus at 

University Park. 
• Provided tutoring sessions for CSA students who need assistance. 
• Developed and organized educational and interactional programs. 
• Helped students with personal and academic concerns. 

 
PR PROFESSIONAL DEVELOPMENT:        

• Institute for Institutional Effectiveness Certification, College of Continuing Education, NCORE 
June 2005. 

• Diversity Awareness Management Training (Ahold Inc-Organizational Effectiveness). Carlisle 
Area Chamber of Commerce Diversity Task Force. Carlisle, PA. (March 2005) 

• American Association for Colleges and Universities (AACU). “Educating Intentional Learners: 
New connections for Academic and Student Affairs.” Philadelphia, PA. (Nov 2004). 

• New Jersey State Diversity Conference. “How to face and win diversity challenges in the 21st 
century.” Somerville, NJ. (Oct 2004) 

• Institute for Diversity Training Design Certification, College of Continuing Education. NCORE 
June 2004. 

• National Conference on Race and Ethnic Relations (NCORE). (Summers 2004 -2006) 
• National Association for Multicultural Education (NAME). Lebanon Valley College, PA. (Nov 

2003) 
• Communicating your message: Writing for clarity and impact. State College, PA. (April, 2003) 
• Citizenship training for Financial Aid and Admissions. University Park, PA. (Feb. 2003) 
• 26th National Conference on Academic Advising. Salt Lake City, UT. (Sep-Oct, 2002) 
• Academic advising at the speed of light. University Park, PA. (Sep, 2002) 
• National Migrant Education Conference.  St. Louis, MI.  (April 2002) 
• Eating Disorders training for Student Assistance Intervention Team (SAP).  Altoona, PA.  (Nov.  

2001) 
• Retention Conference: Strategies for enhancing the educational experience. University Park, PA. 

(Sep. 2001)  
• Pennsylvania’s Client Placement Criteria.  Altoona, PA.  (Dec. 2000) 



• The 33rd Annual Pennsylvania School Psychologists Conference.  University Park, PA. (Oct. 
1999) 

• The Compact for Faculty Diversity Institute on Teaching and Mentoring.  San Diego, CA.  (Oct. 
1998) 

 
PR   
 

PRESENTATIONS/ WORKSHOPS/ TRAINING: 
• Campaign for Respect and Responsibility. Speaker. Rosemont Career Academy Bethlehem, PA. 

(Dec. 2006) 
• “Immigrants in the U.S.: Strong Colorful Threads in the American Fabric.” Keynote Address. 

Pennsylvania Migrant Education Conference. University Park, PA. (Nov. 2006) 
• LINC: A Framework for Inter- and Cross- Cultural Collaboration. Presenter. NACA Mid- 

Atlantic Conference. Lancaster, PA. (Oct. 2006) 
• “Losing our Humanity to Malevolence: Immigration and America’s Hostility Towards A People.” 

Presenter. Brown- Bag Lecture.  Lafayette College, Easton, PA. (Sept 2006) 
• “Honoring Men of Color: Leadership and Activism.” Keynote Address. Men of Color Alliance 

Appreciation Banquet. Trinity College, Hartford, CT. (April 2006) 
• “Redefining Activism in the Age of Conformity.” 

Presenter- NACA Mid- Atlantic Conference. Lancaster, PA. (Oct. 2006) 
Presenter- Retooling for the Revolution Conference. Swarthmore College, Swarthmore, PA. (Feb 

2006) 
•  “Moving Towards Multi-contextual Leadership.” Presenter. 2006 Lafayette Leadership Institute. 

Lafayette College, (Feb 2006). 
• “Diversity Leadership in the New Millennium.” Keynote Address.  Teen Summit 4th Annual 

Diversity Celebration. Liberty High School. Bethlehem, PA. (Feb 2006) 
• “Class, Race, and Economic Issues in the New Orleans Crisis.” Presenter.  Hurricane Katrina 

Teach- In.  Lafayette College, Easton, PA. (Nov 2005) 
• “Diversity Initiatives in Higher Education.” TV Talk Show Guest.  Worlds Apart w/ Bryan Wade 

on WHBG- TV20.  Harrisburg, PA. (April 2005) http://www.worldsapart.tv/index.html 
• The role of awareness, understanding, and sensitivity in diversity leadership. Training. Central 

Pennsylvania United Methodist Conference. Mechanicsburg, PA. (March 2005) 
• Leadership and Diversity: How leaders can help eliminate organizational bias. Training. Emerging 

Leaders Conference, Dickinson College. (January 2005) 
• Exploring learned stereotypes to break down social racism. Workshop. Dickinson College. (Nov 

2004) 
• Formulating stereotypes through social learning. Training. Dickinson College. (Aug 2004)  
•  Looking into the future: Providing support today for a better tomorrow. Speaker, Falling Spring 

Elementary School, Migrant Education Program. Chambersburg, PA. (July 2004) 
•  “Overcoming Challenges in an Intimidating Climate: The Impact of Resiliency on College 

Success.” Guest Speaker, Expanding Horizons Dinner. Carlisle, PA. (Mar 2004) 
• Exploring and understanding socio- political realities. Workshop. Emerging Leaders Conference; 

Dickinson College. Carlisle, PA. (Jan 2004) 
• I’m right, you’re wrong! Training. Dickinson College. Carlisle, PA. (Jan 2004) 
• White privilege: Class and race exercise. Adapted from Paul Kivel. Training, Dickinson College. 

(Oct 2003) 
• Diversity: Real world perspective. Training. Dickinson College. (Aug 2003) 
•  “Climbing the Ivory Tower: A holistic approach to conquering college for first- year students.” 

Presenter National Migrant Education Conference.  Portland, OR.  (April 2003) 
• Teen Summit Program, Panelist. Liberty High School; Bethlehem, PA. (Dec 2001)   
• “The impact of global issues on students of color success.” Speaker. Men’s Summit Career 

Luncheon: University Park, PA. (Oct 2001) 



•  “Fathers and Welfare Reform: Perspectives from native- born vs. foreign born Hispanic fathers.”  
Conference Presentation.  The Pennsylvania State University’s 5th Annual McNair Scholars’ 
Conference. University Park, PA. (Aug. 1998) 

 
TE  TEACHING/ FACULTY EXPERIENCE: 

• Master of Leadership and Liberal Studies. (MLLS 715)- “Valuing a Diverse Workforce: The 
Leader’s Role.”  Adjunct Faculty- Graduate School of Leadership and Professional Advancement, 
Duquesne University, Capital Region Campus.  Summer 2005 and 2006 

(This course examines the historical implications for underrepresented groups (women, minorities, 
ethnic cultures, immigrants, GLBT groups, etc.) in this society, contemporary issues facing these 
groups in the workplace today, and the role of governmental policy in addressing these issues.  The 
course is approached from a historical, multi-contextual, interdisciplinary, and cross- cultural 
perspective and further emphasis is placed on the role of the leader to effectively manage the issues 
and social patterns arising within organizational structures due to increased diversity in the 
workplace.) 

 
PU PUBLICATIONS / PAPERS: 

• Master’s Thesis (2001). Brief and structured anger management intervention with high school 
adolescents Benitez, M.  (1998).   

• Undergraduate Scholar Thesis paper (1999).  From the Migrant Fields to the Hallowed Halls: 
Apprehending the needs of migrant students in higher education in order to succeed. 

• Fathers and welfare reform: Perspectives from foreign- and native- born Hispanics.  The 
Pennsylvania State McNair Journal, 5, 1-12. 

• Diversity in Demand (Fall 2003).  Roots: Our Story. Dickinson College. (contributor and editor) 
• Diversity in Demand (Spring 2004). Political Haze 2004. Dickinson College. (editor) 
• Diversity in Demand (Fall 2004). Politics: Our Nation’s Conflict. Dickinson College. (editor) 
• Diversity in Demand (Spring 2005). After these Messages: Diversity in the Media. Dickinson 

College. (editor) 
 

CO  COMMITTEES AND PROFESSIONAL AFFILIATIONS: 
• Speak Out Institute for Democratic Education Campus Advisory Board,  July 06- present 
• Institutional Faculty Student Life Committee (Lafayette College), July 05- present 
• Institutional Faculty Diversity Committee (Lafayette College), July 05- present 
• College Programming Board- Committee on Cultural Programming (Lafayette College), July 05- 

present 
• American Association of Colleges and Universities (AACU), Jul 04- present 
• National Association of Student Personnel Administrators (NASPA), Dec 04- present  
• President’s Commission on Diversity Committee and Advisory Board, (Dickinson College), Jul 

03-Jul 05 
• Central Pennsylvania Consortium for Multicultural, Diversity, and Minority Personnel (CPAC). 

Jul 03-Jul 05 
• Committee for Counseling and Administrative Professionals (C-CAP at PSU). 2001-03. 
• National Academic Advising Association (NACADA), 2001-03. 
• Pennsylvania School Counselor’s Association (PSCA), 2000-02. 
• American School Counselor’s Association (ASCA), 1999-02 
• Assistant Director of Greek Life Search Committee (Penn State University), 2002 
• Academic Advancement Programs Retreat Committee (Penn State University), 2002. 
• College Assistance Migrant Program Academic Advisor Search Committee (Penn State 

University), 2001. 
• Comprehensive Studies Program Academic Coordinator Search Committee (Penn State 

University), 1999. 



• Academic Advancement Programs Assistant Dean Search Committee (Penn State University), 
1997. 

 
SE  SERVICE AND LEADERSHIP: 

• Engineer Without Borders- USA (EWB)-  traveled to communities in Central America (Honduras) 
to engage in humanitarian work. Assisted in the development of sustainable water systems for 
disparate communities and negotiated land purchase to work on projects. July 05- present 

• Hispanic American League of Artists of the Lehigh Valley (HALA). Board of Directors, June 06- 
present 
• Vice- President- assist the President carry out organizational functions and community 

programming 
• Amani Festival Committee, Carlisle, PA. July 03- July 05 
• Carlisle Victory Circle (CVC), non-profit organization. Board of Directors, July 03- July 05 
• Summer Program for Youth (SPY), non-profit organization. Board of Directors, July 03- July 05 
• Sigma Lambda Beta International Fraternity Incorporated (Penn State University).  

• Founding Charter- Founding Brother of the Omicron Alpha Chapter, 1997. 
• President- Organized chapter meetings in accordance to civic and social functions, 1997-98. 
• Public Service- Coordinated annual events and community and social service projects, 1998-

99. 
• Director of Intake- Coordinated fraternity recru9itment and outreach, 1998-99. 
• Faculty and Greek Advisor- Oversaw Sigma Lambda Beta chapter functions, 1999-2003. 
• Director of Intake- Chartered and Founded Chapter at Penn State at Altoona College, 2001. 

• Ronald E. McNair Scholar’s Program (1997-99). 
• Practiced research methodologies necessary for research and gained valuable experience 

necessary for graduate school.  Presented research at national conference. 
• Black Caucus at Penn State University- 1996-98. 
• Puerto Rican Student Association at Penn State University, 1995-97. 
 

A AWARDS AND HONORS: 
Lafayette College Aaron O. Hoff Administrator of the Year Award, 2005-06 
Sigma Lambda Beta International Fraternity Inc. National Outstanding Undergraduate Student for 1998-99. 
Sigma Lambda Beta Brother of the Year Award at Penn State University, 1997-98 
Deans List (Spring 1997 and 1999) 
Pennsylvania State Diversity Scholars Award, 1996-99 
CSP Academic Excellence Award, 1995-99 
CSP Academic Achievement Award, 1999 
Puerto Rican Association Academic Excellence Award, 1997 
Bunton- Waller Award and Scholarship, 1996-1999 
Who’s Who Among American High School Students Award, 1995 
Bethlehem Center of Spanish Speaking Organizations Scholarship Award, 1995  
 
References available upon request 
 
 
 



Inside Human Sciences 

ISU doctoral student challenges 
collegians across the country  
April 9, 2009 
Michael Benitez Jr. attracts attention with unconventional lectures 
 
Michael Benitez Jr ., an Iowa State Uni versity doctoral  

student in educational leadership and policy studies (ELPS), 

bridges high theory and down-home experience w hile 

deli vering non-tradit ional lectures across the country. 

By Steve Adams 

 
  
Michael Benitez Jr., a doctoral student in educational leadership and policy studies 
(ELPS) at Iowa State University, is one highly sought-after and well-traveled student. 
  
Thanks to his reputation as an engaging, insightful, and non-traditional lecturer, 
Benitez has visited five cities – from Tallahassee, Fla., to Bellingham, Wash. – to 
speak on student activism, diversity, and social justice since coming to Iowa State 
in September 2008. Whichever the topic of discussion, Benitez has attracted 
national attention by bringing energy and creativity to the podium. 
  
Everywhere but the podium, that is. 
  
“I’m just very unorthodox,” Benitez said. “I set a lively tone because I never stand at 
the mic or the podium. I attempt to generate a feeling of community by walking 
around the room, sitting next to folks sometimes, and asking them to discuss 
relevant and critical questions.” 
  
Benitez’s lectures are non-traditional due not only to his movement, but also thanks 
to his unconventional approach to engaging the crowd. 
  
“I bring a particular youthful or energetic or passionate sort of personality,” Benitez 
said. “I really mix it up and I am always asking myself how folks are responding to 
me and what I need to do to get them involved. For example, I’ll often say ‘How y’all 
feeling tonight,’ and if the crowd is kind of quiet, I’ll say ‘Aw heck no. I’m not even 
going to start this lecture if that’s your vibe.’ And instead of saying ‘Now we will talk 
about this,’ I might say ‘Now let me spit something at you.’” 
  
Benitez said that using such non-traditional lecture language – what he calls a hip-
hop or urban-based lexicon – isn’t meant to “urbanize” language. It is about being 
himself, demonstrating his passion to the audience, and trying to make serious 
concepts more accessible by deconstructing and contextualizing them. In doing so, 
Benitez attempts to make audience members feel more comfortable and more 
willing to engage in the discussion. As two of Benitez’s professors attests, he is 
clearly accomplishing these goals. 



  
“He can speak heart-to-heart and bridge high theory with everyday life,” said Laura 
Rendón, professor and chair of ELPS. “He is easily at home with both intellectual 
and hip-hop culture, and he can take on issues by using accessible language that 
multiple audiences can relate to and work with.” 
  
“Michael has unbounded motivation and enthusiasm, and is one of the most brilliant 
and engaging people that I have had the privilege to meet and hear speak,” added 
Warren Blumenfeld, an assistant professor in curriculum and instruction. “His wide-
ranging interpersonal skills allow him to communicate complex ideas in a way that 
takes into consideration the needs and backgrounds of his audiences. 
  
But engaging the audience is only the first step, as Benitez also calls on his 
listeners to tackle the issues of discussion by participating in a “journey of 
deconstruction” with him. 
  
“In all of my lectures I try to deconstruct language and interrogate a particular 
dominant discourse with the hope that different and critical thinking derives from 
that,” said Benitez. “Theories and conceptual definitions are great at providing a 
foundation, but I have always allowed my experience to impact how I see words, and 
I want the audience to do that too.” 
  
Benitez sees “diversity,” for example, as something that may be physically 
manifested on college campuses, yet often may not fully exist. While serving in 
diversity-oriented positions at three colleges over the last seven years and listening 
to students on campuses nationwide, Benitez has observed that the second 
component of diversity, diverse perspectives, has not yet been fully incorporated. 
But he does have hope. 
  
“Higher education doesn’t currently allow for the full embracement of alternative 
knowledge,” Benitez said. “But it possesses an incredible amount of untapped 
potential. We can use the classroom to engage students from all backgrounds, to 
discuss all sorts of issues from many perspectives. Whether students agree or 
disagree about an issue is fine, but we can push the envelope and engage in this 
space.” 
  
While speaking about the potential of college classrooms to audiences on college 
campuses across the country, Benitez is also practicing what he preaches in the 
classrooms of Iowa State – and is challenging his fellow students to think more 
deeply about their personal experiences with diversity and social justice in the 
process. 
  
“His ability to speak candidly develops an open environment to help discuss social 
justice in the classroom,” said Laura Bestler, an ELPS graduate student. 
  
“Mike has a contagious energy for life, for learning, and for social justice issues,” 
added Stephanie Bondi, also a graduate student in ELPS. “His ability to self-reflect 



and implicate himself in discussions is uncommon and empowers others.” 
  
At Iowa State or any other college campus, Benitez said that he relishes his 
numerous opportunities to encourage students and educators to think and engage in 
new ways. While pursuing his doctoral degree through research at Iowa State and at 
college campuses across the country, Benitez will continue to challenge tradition 
through his innovative ideas and style. 
 
 
 
 
 
 


